
Asahi Group’s Corporate Governance 
System for Supporting Sustained Growth

Basic Policy
We consider that strengthening the corporate 
governance of the Asahi Group is the utmost managerial 
priority in order to realize corporate activities that 
aim to satisfy all stakeholders, including shareholders 
and investors. Based on this concept, we endeavor to 
proactively strengthen Group management, enhance the 
trust relationship with society, and improve the sociality 
and transparency of the Group companies.
 Moreover, under this concept, growth-oriented 
governance for transparent, fair, timely and decisive 
decision-making is indispensable for reinforcing 
management for corporate value enhancement.
 In light of the introduction of the Corporate 
Governance Code targeting companies listed on 
Japanese stock exchanges, we practice the code appro-
priately and agree with the idea that ensuring sustained 
growth and improving corporate value for the medium 
to long term will contribute to the stakeholders and, 
eventually, the development of the overall economy. On 
this basis, we will endeavor to implement measures to 
further enhance our corporate governance.

Measures toward Enhancement of  
Our Corporate Governance

2000

•Corporate Officer System was introduced.

• Nomination Committee and Compensation Committee 
were established.

•Corporate Strategy Board was established.

2007

• In order to respond swiftly to the changes in the 
business environment, we reduced the term of office 
for our directors to one year.

• The retirement bonus system for Directors and Audit & 
Supervisory Board Members was abolished.

2011 • The Company transitioned to a pure holding company 
structure.

2013 •Takeover defense measures were abolished.

2015 •Corporate Governance Guidelines were formulated.

http://www.asahigroup-holdings.com/en/csr/gov/internal/pdf/170328_guidelines_en.pdf

Corporate Governance GuidelinesWEB
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Initiatives on Key Priorities of the Medium-Term Management Policy
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Characteristic Features of Our Corporate Governance System
As a company with an Audit & Supervisory Board, we 
audit the execution of duties by the Directors utilizing 
the Audit & Supervisory Board, of which a majority of 
the board members are independent Outside Audit & 
Supervisory Board Members, while taking advantage 
of the characteristics of the Audit & Supervisory Board 
Member system with its independence, and in which 
the power of final decision-making is given to each 
person and which has Standing Audit & Supervisory 
Board Members.
 In addition, the Nomination Committee and the 
Compensation Committee have been established 
voluntarily to act as advisory bodies to the Board 
of Directors, of which half the members of each 
committee are independent Outside Directors. Under 
the system of these discretional bodies, we have created 
a structure that allows independent outside directors 
and Audit & Supervisory Board Members to monitor the 
management of the Company with high effectiveness.
 Other steps to build a corporate governance system 
for realizing corporate activities that meet the expecta-
tions of our stakeholders include the establishment of 
the Corporate Strategy Board, which provides reports on 

its findings and views about evaluation of the legality, 
objectivity, and reasonableness of substantial matters 
concerning business execution in response to the 
inquiries referred from the Chairman and Representative 
Director or the President and Representative Director. 
It consists of internal Directors, Corporate Officers and 
Standing Audit & Supervisory Board Members.

Details of the Corporate Governance System 
(as of March 28, 2017)

Structure of organizational design
Company with a Board 
of Directors and Audit 
& Supervisory Board

Number of Directors 10

Number of Independent Outside 
Directors included 3

Number of women 1

Directors term of office 1 year

Number of Audit & Supervisory  
Board Members 5

Number of Independent Outside Audit 
& Supervisory Board Members included 3

Number of women 1

Independent accounting auditor KPMG AZSA LLC
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The Board of Directors consists of ten directors, includ-
ing three outside directors who meet the requirements 
of independent directors/Audit & Supervisory Board 
Members as defined by the Company. 
 The Board of Directors appropriately fulfills its roles 
and responsibilities to achieve the sustained growth 
and corporate value enhancement of the Company 
over the medium to long term, as well as to improve 
earning capacity and capital efficiency, taking into 
account its fiduciary responsibility and accountability to 
shareholders. These roles and responsibilities include 
determining and executing important corporate 
strategies, such as the Long-Term Vision and Medium-
Term Management Policy. The board also appropriately 

supports management’s risk-taking by maintaining the 
internal control system and risk management system.
 The Outside Directors are elected from among 
corporate managers and experts in consideration of 
their experience, insight and professional background. 
Their presence ensures the balance of knowledge, 
experience, and ability, and the diversity of the entire 
board. The internal Directors are appointed after being 
comprehensively evaluated and judged based on their 
experience, insight and professional background with 
reference to the requirements for Directors, which are 
determined based on the corporate philosophy, action 
guidelines and management strategies of the Company.

The Audit & Supervisory Board of the Company consists 
of five Audit & Supervisory Board Members, of whom 
three are Outside Audit & Supervisory Board Members 
who meet the requirements of independent Directors/ 
Audit & Supervisory Board Members as defined by the 
Company.
 The Standing Audit & Supervisory Board Members 
attend important meetings such as the Corporate 
Strategy Board, examine important documents for 
approval, and collect information from the Directors, 
the sections in charge of internal audits, and so forth. 
They report the collected information to the Audit & 
Supervisory Board, discuss with the Outside Audit & 

Supervisory Board Members, and conduct appropriate 
audits on the management of the Company. 
 The Outside Audit & Supervisory Board Members 
shall be elected from among corporate managers, 
lawyers and accounting experts who have a wealth of 
experience and broad insight.
 By combining the information held by the Standing 
Audit & Supervisory Board Members and the high-level 
expertise of the Outside Audit & Supervisory Board 
Members, the system enables them to exercise their 
authority actively and assertively, making appropriate 
judgments and taking action from an independent and 
objective standpoint.

Directors and the Board of Directors

Audit & Supervisory Board Members and the Audit & Supervisory Board

To ensure complete fairness and transparency in 
decision-making regarding the appointment and 
remuneration of Directors, Audit & Supervisory Board 
Members, and corporate officers, we have established 
the Nomination Committee and the Compensation 
Committee as advisory bodies to the Board of Directors. 
The two committees are made up of Directors, includ-
ing Outside Directors.
 The Nomination Committee consists of two Outside 
Directors and two internal Directors, and an internal 
Director is cooperatively appointed as its chairperson. 
The committee held five meetings during 2016, and 
provided reports on its findings and views primarily 
about personnel affairs of officers, representatives 
of principal subsidiaries and the succession plan. The 
attendance rate of committee members was 100%.
 The Compensation Committee consists of two 
Outside Directors and two internal Directors, and 
an Outside Director is cooperatively appointed as its 
chairperson. The committee held five meetings during 
2016, and provided reports on its findings and views 

primarily about officers’ bonuses, the revision of the 
officers’ remuneration plans and the introduction of a 
new Performance-Linked Stock Compensation Plan. The 
attendance rate of committee members was 100%.

List of Committee Members

Category Name
Nomination 
Committee

Compensation 
Committee

Directors

Naoki Izumiya ◎
Akiyoshi Koji ○
Katsutoshi Takahashi ○
Yoshihide Okuda ○
Noboru Kagami
Kenji Hamada
Atsushi Katsuki

★ Mariko Bando ○ ○
★ Naoki Tanaka ○ ◎
★ Tatsuro Kosaka

Audit & 
Supervisory 

Board 
Members

Akira Muto
Tetsuo Tsunoda

★ Katsutoshi Saito
★ Yumiko Waseda
★ Yutaka Kawakami

Note:  ★ denotes Outside Directors/Audit & Supervisory Board Members  
◎ denotes committee chairpersons ○ denotes committee members

Nomination Committee and Compensation Committee

Corporate Governance
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Initiatives on Key Priorities of the Medium-Term Management Policy

Reasons for the Election of Independent Directors and 
Audit & Supervisory Board Members

Reasons for the Election of Outside Directors and Audit & Supervisory Board Members

Name Reasons

Number of  
meetings attended

Board of 
Directors

Audit & 
Supervisory 

Board

Mariko Bando
Mariko Bando has a wide range of knowledge as an educator in addition to her diverse experience in public 
administration both in Japan and overseas. Accordingly, the Board of Directors deems that she possesses capabilities 
appropriate for an independent Outside Director.

13/13 —

Naoki Tanaka
Naoki Tanaka has abundant experience as a member of government councils and his broad knowledge as a 
specialist deeply versed in domestic and international economic policy. Accordingly, the Board of Directors deems 
that he possesses capabilities appropriate for an independent Outside Director.

12/13 —

Tatsuro Kosaka
Tatsuro Kosaka serves as the chief operating officer of a global corporation and has abundant experience and broad 
knowledge that include implementing medium-term management plans and various other business reforms. Accordingly, 
the Board of Directors deems that he possesses capabilities appropriate for an independent Outside Director.

10/11 —

Katsutoshi Saito
Katsutoshi Saito has long served as an operating officer of global corporations and has abundant experience and 
broad knowledge. Accordingly, the Board of Directors deems that he possesses capabilities appropriate for an 
independent Outside Audit & Supervisory Board Member.

13/13 7/7

Yumiko Waseda
Yumiko Waseda has long served as an attorney at law and has abundant experience and expert knowledge related 
to corporate legal affairs. Accordingly, the Board of Directors deems that she possesses capabilities appropriate for 
an independent Outside Audit & Supervisory Board Member.

13/13 7/7

Yutaka Kawakami
Yutaka Kawakami has served as a certified public accountant and has expert knowledge related to accounting 
and abundant auditing experience both in Japan and overseas. Accordingly, the Board of Directors deems that he 
possesses capabilities appropriate for an independent Outside Audit & Supervisory Board Member.

— —

Notes: 1. The number of meetings attended for Board of Directors and Audit & Supervisory Board is for 2016.
 2.  As Director Tatsuro Kosaka was newly elected at the 92nd Annual General Meeting of Shareholders held on March 24, 2016, the above number of Board of Directors 

meetings held that he could attend is different from other Directors.
 3. Audit & Supervisory Board Member Yutaka Kawakami was newly elected at the 93rd Annual General Meeting of Shareholders held on March 28, 2017.

According to the Company’s Criteria for Independence 
of Outside Directors and Outside Audit & Supervisory 
Board Members, the Company deems that its Outside 
Directors and Outside Audit & Supervisory Board 
Members maintain sufficient independence with no 
potential conflicts of interest occurring between them 

and the general shareholders. Moreover, as they meet 
the requirements for independent Directors/Audit & 
Supervisory Board Members as defined by the Tokyo 
Stock Exchange, the Company has reported them 
as independent Directors/Audit & Supervisory Board 
Members to the said exchange.

Criteria for Independence of Outside Directors and Outside Audit & Supervisory Board Members

The Company has established standards as set forth below for objectively assessing the independence of its 
Outside Directors and Outside Audit & Supervisory Board Members (herein this section the “Outside Directors/
Audit & Supervisory Board Members”) and accordingly deems that an Outside Director/Audit & Supervisory Board 
Member lacks sufficient independence for the Company if any of the following apply, such that he or she is: 

*1.  “Executive” refers to an executive as defined in Item 6, Paragraph 3, Article 2 of the 
Ordinance for Enforcement of the Companies Act, and includes both executive directors and 
employees, but does not include Audit & Supervisory Board Members. 

*2.  “Party for whom the Group is a major business partner” refers to a party whose transactions 
in the most recent year amount to 2% or more of the consolidated revenue of the business 
partner’s group. 

*3.  “Party who is a major business partner of the Group” refers either to a party whose 
transactions in the most recent year amount to 2% or more of the Company’s consolidated 
revenue, or a party who loans to the Group an amount equivalent to 2% or more of the 
Company’s consolidated assets as of the end of the most recent year. 

*4.  “Substantial amounts of money or other financial benefits” refers to money and other 
financial benefits amounting to 10 million yen or more annually, excluding Directors’ and 
Audit & Supervisory Board Members’ remuneration, for the most recent year (if such financial 
benefits are obtained by an incorporated entity, association or other organization, it refers 
to money or other financial benefits amounting to 2% or more of such organization’s total 
revenues for the most recent year).

*5.  “Major shareholder” refers to a person or incorporated entity that directly or indirectly holds 
10% or more of the Company’s total voting rights. 

 *6.  “Relationship involving cross-assumption of office of Outside Directors/Audit & Supervisory 
Board Members” refers to a relationship where an executive of the Group serves as an Outside 
Director/Audit & Supervisory Board Member of another company, and an executive of that 
company serves as an Outside Director/Audit & Supervisory Board Member of the Company. 

 *7.  “Substantial donations” refers to annual donations of 10 million yen or more made during 
the most recent year. 

 *8.  “Important person” refers to directors (excluding outside directors), executive officers, 
corporate officers, and other executives in positions of general manager or above; certified 
public accountants belonging to auditing firms or accounting offices; attorneys at law 
belonging to law firms; councilors, directors, auditors or other officers belonging to 
incorporated foundations, incorporated associations, educational institutions and other 
incorporated entities; and other persons objectively and reasonably deemed to be in 
positions of similar importance. 

 *9. “Close relative” refers to a spouse or persons within the second degree of consanguinity. 
*10.  “Tenure of Outside Directors/Audit & Supervisory Board Members stipulated by the 

Company” means ten (10) years with respect to Directors and twelve (12) years with respect 
to Audit & Supervisory Board Members.

 1.  A party who serves as an executive*1 of the Company or a subsidiary of the Company (herein this section collectively referred to as the “Group”) or has 
served as an executive of the Group in the past; 

 2. A party for whom the Group is a major business partner*2 (or if the business partner is an incorporated entity, an executive thereof); 
 3. A party who is a major business partner of the Group*3 (or if the business partner is an incorporated entity, an executive thereof); 
 4.  A consultant, certified public accountant or other accounting professional, or an attorney at law or other legal professional who has been 

paid substantial amounts of money or other financial benefits*4 other than Directors’ and Audit & Supervisory Board Members’ remuneration 
paid by the Group (or if the party receiving such financial benefits is an incorporated entity, association or other organization, then persons belonging to such organization); 

 5. A certified public accountant who belongs to the auditing firm which serves as the Accounting Auditor of the Group; 
 6. A major shareholder*5 of the Group (or if the major shareholder is an incorporated entity, an executive thereof); 
 7. An executive of an incorporated entity that is a major shareholder of the Group; 
 8. An executive of a company which has a relationship involving cross-assumption of office of Outside Directors/Audit & Supervisory Board Members*6; 
 9.  A party who receives substantial donations*7 from the Group (or if the party receiving such donations is an incorporated entity, association or other organization, 

then an executive thereof); 
10. A close relative*9 of a party who falls under any of the above items from 1 to 9 (limited to important persons*8, with the exception of item 1); 
11. A party who has fallen under any of the above items from 2 to 10 during the past five (5) years; 
12. A party who has exceeded the tenure for Outside Directors/Audit & Supervisory Board Members stipulated by the Company*10; or 
13.  Notwithstanding the provisions of the respective items above, a party with respect to whom there are special grounds for deeming there to 

be potential for conflict of interests with general shareholders.
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Given that rapid and unprecedented changes are 
foreseen in the business environment surrounding cor-
porations, we consider the succession of management 
and the reinforcement of its talent pipeline as the most 
important priorities in ensuring its sustained growth. 
Accordingly, we have formulated a succession plan for 
the chief executive officer (CEO) and other leading per-
sons. It has a framework that takes into consideration 
not only individual capability requirements and selection 
criteria but also transparent and fair governance, and 

the building of a talent pipeline enhanced in terms of 
both quality and quantity. The plan has been formu-
lated with advice from the Nomination Committee with 
reference to the requirements for the corporate officers, 
which are determined based on the management phi-
losophy, action guidelines and management strategies 
of the Company. The Board of Directors appropriately 
oversees the succession plan for the CEO and other 
leading persons, receiving reports from management  
as necessary.

Succession Plan

● Independent Accounting Auditor Remuneration
In 2016, audit fees and other remuneration payable 
and so forth by the Company to the independent 
accounting auditor amounted to ¥229 million for an 

attestation agreement and the total amount of remu-
neration payable and so forth by the Company and 
its subsidiaries to the independent accounting auditor 
amounted to ¥711 million.

Category
Basic remuneration Bonus

Total amount  
(Millions of yen)Number of persons 

remunerated
Total amount paid  
(Millions of yen)

Number of persons 
remunerated

Total amount paid  
(Millions of yen)

Directors 13 334.1 10 131.1 465.2

[of which, Outside Directors] (4) (44.4) (1) (1.2) (45.6)

Audit & Supervisory Board Members 6 99.3 — — 99.3

[of which, Outside Audit & Supervisory Board Members] (3) (33.7) (—) — (33.7)

Note:  The figures above include Directors Katsuyuki Kawatsura, Shiro Ikeda and Ichiro Ito and Audit & Supervisory Board Member Yoshihiro Tonozuka, who retired 
upon the expiry of their terms of office at the conclusion of the 92nd Annual General Meeting of Shareholders held on March 24, 2016.

Remuneration for Directors and Audit & Supervisory Board Members (2016)

● Basic Policy
We have determined remuneration for Directors and 
Audit & Supervisory Board Members by a resolution 
of the Board of Directors based on the following Basic 
Policy on Remuneration for Directors and Audit & 
Supervisory Board Members, after discussion by the 
Compensation Committee.

 Remuneration for directors consists of basic 
remuneration (monthly and fixed), bonuses (annual and 
short-term performance-linked), and performance- 
linked stock compensation (long-term performance- 
linked), forming a scheme giving consideration to 
motivation for sustained enhancement of corporate 
performance and value. The level of each item is set 

according to each director’s responsibilities and their 
status as internal or outside and by drawing on outside 
expert organization’s survey data.
 Basic remuneration is determined at the beginning 
of the term on the basis of one’s position and 
magnitude of the role, and bonuses are determined 
using consolidated profit as a benchmark in proportion 
to the level of achievement of targets, which are set 
at the beginning of each year. For performance-linked 
stock compensation, points are granted according to 
the level of achievement of targets in terms of earnings 
per share (EPS), one of the performance benchmarks set 
in the Medium-Term Management Policy, and Company 
shares in the number equivalent to the cumulative 
number of these points will be delivered at the time of 
their retirement. 
 The bonuses and performance-linked stock compen-
sation shall only be paid to internal Directors.
 Remuneration for Audit & Supervisory Board 
Members consists only of basic remuneration following 
the abolition of the bonus system in April 2009.
 The retirement benefit system and stock option 
system were abolished in 2007.

•  Remuneration is conducive to acquiring superior human 
resources

•  Remuneration is suitable for the magnitude of their roles and 
the scope of their responsibilities for each executive position 

•  Remuneration is motivational for the Company’s corporate 
value enhancement and sustainable growth

•  Transparency and objectivity will be assured with respect to 
the remuneration-setting procedures

Remuneration for Directors, Audit & Supervisory Board 
Members, and the Independent Accounting Auditor

Corporate Governance
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Initiatives on Key Priorities of the Medium-Term Management Policy

The Directors and Audit & Supervisory Board Members conducted an evaluation in 2017, on the basis of a self- 
evaluation questionnaire prepared by the Company’s Board of Directors with reference to the opinions given by 
third-party external advisors. They then engaged in discussions based on the evaluation results during two meetings 
of the Board of Directors held in March 2017, and confirmed the content of the evaluations. An overview of the 
results and initiatives going forward are as follows. Please refer to the following website for details on the methods 
of analysis and evaluation and evaluation items.

Overview of Results of Analysis and Evaluation

Initiatives Going Forward

The response “performed without incident” accounted 
for a high proportion of the answers to a vast majority 
of questions on the self-evaluation questionnaire of 
individual Directors and Audit & Supervisory Board 
Members regarding the effectiveness of the Board of 
Directors.
 Meanwhile, we aim to generate sustainable growth 
and increase its corporate value over the medium to 
long term, and have accordingly been further develop-
ing our management for corporate value enhancement 
initiatives, which are based on the Medium-Term 
Management Policy. Moreover, the Company’s 
Directors and Audit & Supervisory Board Members are 
aware that in order to promote such initiatives further 
improvements must be made with respect to the Board 
of Directors. To this end, each Director and Audit & 
Supervisory Board Member has furnished numerous 
suggestions for improving the Board of Directors.
 Moreover, in “conducting succession planning 
oversight,” which was designated as an issue to be 
addressed in the evaluation for 2015, we have substan-
tially improved evaluation results due to efforts that 
have included formulating the succession plan through 
discussions among members of the Nomination 
Committee and ensuring that the Board of Directors 

received a report. There were also opinions from each 
Director in the evaluation for 2015 concerning “provid-
ing more opportunities and information to promote a 
better understanding among the independent Outside 
Directors with respect to the Company’s business 
environment” and “taking measures to ensure advice 
from independent Outside Directors is more strongly 
reflected in the management.” As a result of efforts 
to provide extensive and concrete explanations of the 
related key proposals beginning with the review phase, 
many Directors are now of the mind that there are 
no problems in regard to those issues. We also noted 
improvement with respect to evaluations in regard to 
“taking steps to create a stronger balance and diversity 
of knowledge, experience and capabilities among 
respective Directors,” “involving internal Directors in 
the management of the entire Group from a high point 
of view not limited to the jurisdiction they are in charge 
of,” and “engaging in further discussion at the Board 
of Directors meetings on the matters concerning the 
reinforcement of ESG initiatives.”
 After having engaged in discussions regarding the 
above results, the Company’s Board of Directors con-
cluded that the effectiveness of the Board of Directors 
in 2016 was “effective overall” as in the previous year.

Having discussed matters based on results of the evaluation described above, the Company’s Board of Directors 
will work to improve Board of Directors’ effectiveness, premised on awareness of the three points listed below, as 
suggested by each Director and Audit & Supervisory Board Member.

  i) Devising means of improving discussions of the Board of Directors
Initiatives will be taken that include adequately providing information on matters for deliberation by the Board of 
Directors and establishing a forum for free discussion and debate outside of the Board of Directors.

 ii)  Promoting an approach to governance that addresses the matter of rapid globalization of  
the Company’s business
Initiatives will be taken that include promoting further development of internal control systems and risk manage-
ment systems such that address the matter of increasingly global operations, and making further improvements 
regarding the approach of the Board of Directors in addressing the matter of increasingly global operations.

iii) Promoting initiatives for enhancing corporate social value and ESG initiatives
Initiatives will be taken that include promoting further discussion regarding the Company’s social value with 
respect to addressing changes in the management environment.

Evaluation of the Board of Directors

http://www.asahigroup-holdings.com/en/whoweare/governance.htmlWEB

57Integrated Report 2016



Promotion of Engagement through IR Activities
We are pursuing the fair and broad disclosure of 
financial information, including operating results and 
non-financial information such as management strat-
egies, business challenges and information related to 
risk and governance. At the same time, we have been 
actively engaged in dialogue with shareholders and 
investors as well as implementing management reforms 
to reflect their voices.

 Looking ahead, we will promote IR activities with 
a medium- to long-term perspective based on key 
priorities laid out under the Medium-Term Management 
Policy as our Engagement Agenda (agenda for construc-
tive dialogues), and continue striving to raise sustainable 
corporate value.

Major IR Activities in 2016

IR Activity-Related Awards

Activities Frequency Details

Financial Results Briefing  
for Analysts and Institutional Investors Four times Quarterly briefing sessions (Briefing sessions by the President and officers in charge 

for Q2 and Q4, and teleconferences by the IR/finance sections for Q1 and Q3)

Business Operation Briefing  
for Analysts and Institutional Investors Once Briefing sessions by General Managers  

(A briefing on Oceania business was conducted in 2016.)

Facilities Tour  
for Analysts and Institutional Investors Once Briefing sessions combined with facilities tours  

(The tour was conducted at Asahi Breweries, Ltd.’s Ibaraki Brewery in 2016.)

IR Interviews  
for Analysts and Institutional Investors

Approx.  
300 times IR interviews and teleconferences for analysts and institutional investors

Individual Visits  
for Japanese Institutional Investors Twice President’s visits to approx. 20 shareholders and investors in Japan (Q2 and Q4)

Individual Visits  
for Overseas Institutional Investors Three times President’s visits to approx. 50 overseas shareholders and investors  

(North America, Europe and Asia)

Briefing Sessions  
for Individual Investors 17 times Briefing sessions by the President (Contents also made available on the website.)

Briefing sessions by the IR officer also held at beer factories across Japan

The Asahi Group has been included in several major Socially Responsible Investment 
(SRI) indexes and funds worldwide. SRI is an investment approach that uses valuation 
criteria for investment decisions based on social perspectives, such as environmental 
consideration and corporate citizenship, in addition to financial considerations.

The Ethibel Excellence Investment 
Register is an investment universe 
managed by Forum ETHIBEL, an 
NPO headquartered in Belgium.

The FTSE4Good Global Index is 
a stock index developed by FTSE 
International Limited, established 
by The Financial Times Ltd. 
and London Stock Exchange 
Group plc.

The Morningstar Socially 
Responsible Investment index is 
Japan’s first socially responsible 
share index. Morningstar Japan 
K.K. selects for inclusion in 
the index 150 publicly listed 
Japanese companies that have 
been evaluated as possessing 
outstanding social credentials.

Dow Jones Sustainability Indices 
were jointly developed by Dow 
Jones & Company of the U.S. and 
RobecoSAM AG of Switzerland.

Inclusion in SRI Indexes

Corporate Governance

2014

·  2014 Securities Analysts’ Awards  
for Excellence in Corporate Disclosure
The top company  
in the foods category 
(12 consecutive years between 2003 and 2014)
(The Securities Analysts Association of Japan 
(SAAJ))

· 2014 Annual IR Grand Prix Awards
2014 IR Grand Prix Award
(The Japan Investor Relations Association (JIRA))

2015

·  2015 WICI Japan Award for 
Excellence in Integrated Reporting
Best Integrated  
Reporting Award

· 2015 NIKKEI Annual Report Awards 
Award for Excellence

2016

·  2016 Securities Analysts’ Awards for 
Excellence in Corporate Disclosure 
to Individual Investors
Corporate excellence
(The Securities Analysts  
Association of Japan (SAAJ))

58 ASAHI GROUP HOLDINGS, LTD.

Medium-Term Management Policy




