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Dear Shareholders: : -

= agf el

Firstly, I would like to extend my most profound
condolences to those who lost their lives in the
2024 Noto Peninsula Earthquake, as well as my
sincere sympathies to those affected by the
earthquake. I pray for the earliest possible
recovery of the affected areas.

I hereby deliver this Convocation Notice of the
100th Annual General Meeting of Shareholders.

I would like to invite all our shareholders to attend
the meeting.

We request that shareholders who are not
attending the meeting on site exercise their
voting rights in advance, via either postal mail or
the internet, etc., before watching the live stream
via the internet.

I would like to ask that our shareholders continue
to give us their unwavering support.

Sincerely,
March 4, 2024

Atsushi Katsuki
President and CEO, Representative Director

ASAHI GROUP HOLDINGS, LTD.

CONVOCATION NOTICE OF
THE 100th ANNUAL GENERAL MEETING OF SHAREHOLDERS

March 26 (Tuesday), 2024, at 1:00 p.m. (JST)
(Reception start time: Noon)

2 VENUE Banquet Room “Tsuru,” Banquet Floor, "The Main,” Hotel New Otani,

4-1, Kioi-cho, Chiyoda-ku, Tokyo

Items to be reported:
Business Report, Consolidated Financial Statements, Non-Consolidated Financial
Statements and Reports of the audit results of the consolidated financial statements by the
Independent Accounting Auditor and the Audit & Supervisory Board for the 100th term
(from January 1, 2023 to December 31, 2023).

3 AGENDA

Items to be resolved:
Item 1: Appropriation of Retained Earnings
Item 2: Appointment of eleven (11) Directors
Item 3: Appointment of one (1) Audit & Supervisory Board Member
Item 4: Revision of Amount of Remuneration, etc. for Directors
Item 5: Revision of Amount of Remuneration, etc. for Audit & Supervisory Board Members
4 LIVE I Whttps://web.lumiagm.com/723320509 rl
STREAM * Please see page 5 for details.



https://web.lumiagm.com/723320509

GUIDE TO EXERCISING VOTING RIGHTS

|
We ask that shareholders who are not attending the General Meeting of
Shareholders on site refer to the following guide to exercise their voting rights
in advance by using either method below.

Voting via Internet, etc.
* The online voting website and Help Desk information are available in Japanese.

Deadline for exercising voting rights via the internet, etc.:
By 5:30 p.m., March 25 (Monday), 2024 (JST)

Please indicate your consent/dissent
concerning each item shown on the
Voting via Postal Mail voting form, and send back the form so
that it will arrive no later than the
deadline for exercising voting rights.

Deadline for exercising voting rights via postal mail:
To be received by 5:30 p.m., March 25 (Monday), 2024 (JST)

<Guide to filling in the voting form for exercising voting rights>

Please indicate your consent/dissent with
Rl R i J respect to each item here.
k * If you exercise your voting rights repetitively
(i.e., voting online as well as voting by using
the voting form), only the online vote will be
. counted.
:I_--1 . * If you submit a voting form without indicating
your consent/dissent with respect to each
item, you will be deemed to have voted in
favor of the Company’s proposal(s).

Items 1, 3,4and 5 Item 2

If you consent: If you dissent:

Mark a O inthe Marka O inthe If you consent to  If you dissent to
box marked “&"”  box marked “&"” the appointment of the appointment of
all candidates: all candidates:
Mark a O in the Mark a O in the
box marked “&”  box marked “&"”

If you selectively dissent to certain
candidates:

Mark a O in the box marked “&" and
write the number of each candidate you
choose to veto.



<Guide to exercising voting rights via the internet, etc.*>

Deadline for exercising i ights via the internet, etc.:

By 5:30 p.m., March 25 (Monday), 2024 (JST)

* Institutional investors may use the platform operated for institutional investors by ICJ, Inc.
to electronically exercise the voting rights.

Exercising voting rights using a smartphone, etc.

(1) Scan the QR code printed on the voting form.

(2) Tap the “Exercise Voting Rights” button on the top page of the “"General
Meeting of Shareholders Portal.”

=
(3) After the top page of the “Smart Exercise®” site appears, follow the
instructions on the screen to enter your consent/dissent concerning
each item.

To make changes to your vote once voting rights have been exercised, you will
need to enter your “voting code” and “password” indicated on the voting form.

Exercising voting rights using a computer

(1) Please use the following URL to access “General Meeting of
Shareholders Portal,” and login by entering the login ID and password
indicated on the voting form.

“General Meeting of Shareholders Portal” URL:
https://www.soukai-portal.net
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(2) Click on “Exercise Voting Rights” and follow the instructions on the
screen to enter your consent/dissent concerning each item.

* Please note that shareholders who received the Convocation Notice of the Annual General
Meeting of Shareholders for this fiscal year by e-mail will not find the “password” on your
voting form. Such shareholders are asked to please enter the “password” that you have set
when registering your e-mail address instead.

*You may also continue to use the online voting website.
https://www.web54.net

*If you exercise your voting rights online more than once, only the most recent vote
will be counted.

If you are unclear about the procedure for voting via the internet, etc. using a computer,
tablet, smartphone or cellular phone, please contact the following Help Desk for inquiries.
Sumitomo Mitsui Trust Bank, Limited
Stock Transfer Web Support Phone Number
Toll-free (within Japan): 0120-652-031 (9:00 a.m. to 9:00 p.m. (JST))

Note: QR Code is a registered trademark of DENSO WAVE INCORPORATED.
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GUIDE TO VIEWING THE LIVE STREAM

The General Meeting will be live streamed, exclusive to our shareholders, as follows.

Note: The live stream is available in Japanese.

Date and
time of the
live stream

March 26 (Tuesday), 2024, from 1:00 p.m. (JST)
(We plan on showing an opening video from 0:55 p.m. (JST))

(1)Please access the “General Meeting of Shareholders

live stream website” by using the URL below or the @ [
QR code %
https://web.lumiagm.com/723320509 :

* The meeting ID is "723-320-509.”

(2)Please enter the ID and password indicated on the voting form
when the screen where you can enter your ID and password appears.
m Shareholder number (9-digit number)

Postal code registered in our shareholder directory (7-digit
Viewing number without the hyphen)

instructions m(Reference) On-screen input guidance for ID and password input.

FH D= T =R T AR
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1, T —
il &
'\-\.‘.‘L___p_l____

aﬁmﬁ?t_ﬁ: Shareholder number
— e

sl (9-digit number)

Postal code
(7-digit number)

(3)You may view the live stream after following the on-screen
instructions.

e As you will not be able to participate in resolutions on the day of the General
Meeting via the livestream, please exercise your voting rights before joining the
live stream.

e Viewers will be able to post comments (feedback and questions) during the
General Meeting of Shareholders. However, these comments will not be
recognized as questions at the General Meeting of Shareholders under the
Companies Act. Provided that, the Company plans on responding to principal
questions that align with the purposes of this General Meeting on our website.

e The live stream may not be available depending on your internet connection
environment, the connection status of the live stream and other factors.

e Shareholders will bear telecommunication charges for viewing the live stream.

e Please refrain from taking photos, video or audio recordings, or downloading
the live stream.

e Providing your ID and password to a third party is strictly prohibited.

The video of the live stream will be available at the “"General Meeting of

_ . Shareholders” page on the Company’s website. ERENEE
Post me(?tlng Date and time that the video will be made available:
streaming March 27 (Wednesday), 2024 at noon (JST) (Planned) =

https://www.asahigroup-holdings.com/ir/shareholders_guide/shareholders_meeting.html

If you are unclear about live stream IDs and passwords, please contact the following Help
Desk for inquiries.
Sumitomo Mitsui Trust Bank, Limited
Virtual General Meeting of Shareholders Support Phone Number
Toll-free (within Japan): 0120-782-041 (9:00 a.m. to 5:00 p.m. (JST),
excluding weekends and holidays)
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PROVISION OF DOCUMENTS REGARDING THE GENERAL MEETING

OF SHAREHOLDERS VIA THE INTERNET

In accordance with the provisions of laws and regulations and Article 15 of
the Articles of Incorporation of the Company, among documents regarding
the General Meeting of Shareholders, information that constitutes the
content of Business Report, etc. (matters subject to measures for electronic
provision) will be provided via the internet (in electronic format), except in
the case of shareholders who have requested for paper-based delivery.

Matters subject to measures for electronic provision are as set out below.
Please use the following URL or QR code to access the “General Meeting of
Shareholders” page on the Company’s website and refer to matters subject
to measures for electronic provision.

URL and QR Code for Matters subject to Measures for

-
Electronic Provision %
https://www.asahigroup-holdings.com/ir/shareholders_guide/shareholders_meeting.html &

Note: The website is available in Japanese.

In the event of any corrections to matters subject to measures for electronic
provision, a notification to that effect, and the corrected and pre-corrected
versions of these matters will be made available via the internet on the
website of the Company, and on the website for posted informational
materials for the general meeting of shareholders and the website of the
Tokyo Stock Exchange as shown on page 9.

The items and content included in matters subject to measures for electronic
provision are as follows.

Note: The website is available in Japanese.

Business Report

il Earnings for This Fiscal Year (Business Progress and Result)

It includes Overview of Consolidated Earnings, Asahi Group Revenue, and
Progress of Medium-Term Guidelines in the "“Medium- to Long-Term
Management Policy,” etc.

https://www.asahigroup- ﬁ

holdings.com/ir/shareholders_guide/pdf/2024_shoushu.pdf#page=28

<Sample>
m Overview of Consolidated Earnings m Asahi Group Revenue
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ifi Management Policy (Management Perspectives)

It includes “Asahi Group Philosophy,” "Medium- to Long-Term Management
Policy,” and “Policy for 101t term (FY2024),"” etc.

https://www.asahigroup-

holdings.com/ir/shareholders_guide/pdf/2024_shoushu.pdf#page=36

<Sample>

m Asahi Group Philosophy
Asahi Group Philosophy

Be a value creator globally and locally,
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m Specific initiatives based on the Medium- to Long-Term Management Policy
(sustainability)

Installation of solar power
generation equipment

Promotion of
aluminum can recycling
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il Corporate Governance / [} Risk Management

They include Basic Policies and System on Corporate Governance,
Nomination and Remuneration of Officers, and Initiatives Carried Out to
Enhance Effectiveness, etc. They also include information on Risk
Management Measures.

https://www.asahigroup-
holdings.com/ir/shareholders_guide/pdf/2024_shoushu.pdf#page=54

<Sample>
m Corporate Governance System m Nomination and Appointment System of
p— - - ® Directors
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\Y/ Status of Other Matters of the Asahi Group

It includes Financing Activities, Status of Principal Lenders, Status of Capital
Expenditures, and Status of Major Establishments and Principal Subsidiaries.

':lnr = -
https://www.asahigroup- FEn
holdings.com/ir/shareholders_guide/pdf/2024_shoushu.pdf#page=67

Consolidated Financial Statements and Audit Reports

It includes Consolidated Financial Statements and Audit Reports.

https://www.asahigroup-
holdings.com/ir/shareholders_guide/pdf/2024_shoushu.pdf#page=76

<Sample>

m Consolidated Financial Statements
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Note: Among matters subject to measures for electronic provision, the following matters are not
provided in the documents delivered to shareholders who have requested the delivery of paper-
based documents in accordance with the provisions of relevant laws and regulations and Article
15 of the Company’s Articles of Incorporation. Accordingly, the documents that are delivered to
shareholders who have requested the delivery of paper-based documents are part of the
documents included in the scope of audits by the Audit & Supervisory Board Members and the
Independent Accounting Auditor when they create their respective audit reports.

(i) “Systems to Ensure Appropriate Execution of Directors’ Duties in Conformity With Laws and
Regulations and the Articles of Incorporation, and Other Systems to Ensure Appropriate
Business Operations” and “Basic Policy Concerning the Persons Who Control Decisions on the
Company’s Financial and Business Policies” in the Business Report

(ii) “Consolidated Statement of Changes in Equity” and “Notes to the Consolidated Financial
Statements” of the Consolidated Financial Statements

(iii) “Non-consolidated Financial Statement” and “Notes to the Non-Consolidated Financial
Statements”

(iv) “Independent Accounting Auditor’s Report on Non-Consolidated Financial Statements”

(Reference) “Criteria for Independence of Outside Directors and Outside Audit & Supervisory

Board Members”

* Matters subject to measures for electronic provision are also available on
the website for posted informational materials for the general meeting of
shareholders. If you are unable to access matters subject to measures for
electronic provision via the Company’s website, please navigate to the
website for posted informational materials for the general meeting of
shareholders by using the following URL and refer to them at that location.

https://d.sokai.jp/2502/teiji/

Note: The website is available in Japanese.

* In addition to the above, they are also available on the website of the
Tokyo Stock Exchange. If you are unable to access matters subject to
measures for electronic provision via the above-mentioned website, please
access the Tokyo Stock Exchange "“Listed Company Search” website. Enter
the issue name (ASAHI GROUP HOLDINGS) or the code (2502) to search,
then select “Basic information” followed by "“Documents for public
inspection/PR information” and refer to the "“[Notice of General
Shareholders Meeting /Informational Materials for a General Shareholders
Meeting].”

https://www?2.jpx.co.jp/tseHpFront/JJK020010Action.do?Show=Show
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REFERENCE MATERIALS FOR GENERAL MEETING OF

SHAREHOLDERS

— Agenda Items and Reference Information —

Appropriation of Retained Earnings

The Company proposes the appropriation of retained earnings in the following
manner:

Year-end dividends

Under the “Medium- to Long-Term Management Policy,” which is aimed at
implementing the group philosophy, “Asahi Group Philosophy,” Asahi Group
Holdings, Ltd. (the “"Company”) has been working to enhance its corporate value
through sustainable growth and co-creation with all of its stakeholders, and
enhance capacity for future growth investments by prioritizing allocation of the
generated free cash flows to the reduction of debt. Meanwhile, in terms of
shareholder returns, the Company’s policy is to stably increase dividends aiming
to achieve a dividend payout ratio* of approximately 35% and increasing to 40%
by 2025.

In order to realize this policy, regarding the year-end dividend for this fiscal
year, taking into consideration a variety of factors, including our consolidated
financial condition, the Company has revised upward the dividend forecast
announced in August 2023 and proposes to pay a year-end dividend of ¥65 per
share.

Since the Company previously paid out ¥56 per share as an interim-period
dividend, the annual dividend for this fiscal year will amount to ¥121 per share,
which is an increase of ¥8 per share from the previous fiscal year, for a dividend
payout ratio of 37.0%.

*  Dividend payout ratio is calculated by deducting one-time gains and losses (net of tax),

such as business portfolio restructuring and impairment losses, from net income
attributable to owners of the parent company.

(1) Type of dividend asset
Cash

(2) Allocation of dividend assets to shareholders and total amount
of allocation
¥65 per share of common stock

Total amount of payout: ¥32,942,764,660

(3) Effective date of dividends of Retained Earnings
March 27, 2024

BTrends in Annual Dividend par Share and Dividend Payvoul Ratio
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Appointment of eleven (11) Directors

At the conclusion of this Annual General Meeting of Shareholders, the terms of
office of all Directors will expire.

Therefore, to strengthen the Company’s “decision-making abilities” and “executive
oversight function” in pursuit of sustainable growth and the increase of corporate
value over the medium- to long-term, the Company asks the shareholders to increase
the number of Directors by three (3) and to appoint eleven (11) Directors.

To ensure balance and diversity in terms of the knowledge, experience, and ability
of the entire board deemed necessary for the sustainable growth and the increase of
corporate value over the medium- to long-term of the Company, the Company has
decided that the Board of Directors is to be composed of persons suitable as the
Company’s Directors who have abundant experience, extensive insight, and high-
level expertise and ability required by the Company, with reference to the “Board of
Directors Skill Matrix,” which clearly states the personal requirements of the
Company’s Directors based on the group philosophy, “"Asahi Group Philosophy,” along
with the “Asahi Group Code of Conduct,” and corporate management strategy.
Furthermore, Outside Directors shall be persons who meet the requirements of
independent officers as defined by the Company such as corporate managers, experts,
and others, and at least 1/3 of the Directors.

The nomination of the candidates for the positions of Director has been deliberated
at the voluntary “Nomination Committee,” of which independent officers form a
majority of the members and which is chaired by an Outside Director who is an
independent officer.

The candidates for Director are provided below. See page 14 for the definition of
each skill included in the “Board of Directors Skill Matrix.”

Cszﬂgztre Name Position Tenure

1 . AkiYOShi KOji Chairman and Director, 17
' h Chairman of the Board of Directors years

2 g Atsushi Katsuki President and CEO, 7
h Representative Director years
3 Keizo Tanimura Director EVP and CHRO eirs

e v
4 3 Kaoru Sakita Director EVP and CFO eérs
- v

5 - Christina L. Ahmadjian Outside Director 5
outside (Independent officer) years

6 : Kenichiro Sasae Outside Director 2
h (Independent officer) years

7 b1 Tetsuji Ohashi Outside Director 2
: outside (Independent officer) years

8 A Mari Matsunaga Outside Director 1
i (Independent officer) year

-
9 Naoko Nishinaka _ _
-

11



Candidate
Number

10

Name Position Tenure

ﬁ Chika Sato
.

11

..+ Melanie Brock _ _
ﬁ

e candidate for reappointment NEMEREIRER: candidate for new appointment

PIEEE: candidate for Outside Director : candidate for independent officer
Notes: 1. The position and age are as of this Annual General Meeting of Shareholders, and tenure is as

2.
3.

of the conclusion of this Annual General Meeting of Shareholders.

There are no special interests between any of the candidates and the Company.

The Company has entered into a directors and officers liability insurance policy with an
insurance company. Summary of contents of the insurance policy is described under “V Status
of Other Matters of the Asahi Group, [8. Directors and Audit & Supervisory Board Members of
the Company], (5) Summary of a directors and officers liability insurance policy.” This is a
matter subject to measures for electronic provision. Each of the candidates for reappointment
and newly appointed candidate Naoko Nishinaka are already listed as an insured person under
the insurance policy and will continue to be listed as an insured person upon approval of their
appointment. In addition, newly appointed candidates Chika Sato and Melanie Brock will be
listed as an insured person upon approval of their appointment. The Company plans to renew
the said policy with the same terms during the terms of their office.

12



BComposition

Gender Tenure

Mationality

mMale 1 0=3 years w505 §lapanese
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3 O O O O
4 O O O O

5 O O O O
6 O O O O

7 O O O O O

8 O O O O
9 O O O O

10 O O O O
11 O O O O

13




Board of Directors Skill Matrix

The “Board of Directors Skill Matrix” is composed of the necessary skills for decision
making as the Board of Directors and particularly necessary skills for the oversight
of business execution. According to the "Board of Directors Skill Matrix,” the Company
shall make the Board of Directors composed of persons who are suitably qualified to
be Directors of the Company possessing abundant experience, extensive insight, and
high-level expertise and ability required by the Company.

Definition of each skill included in the “Board of Directors Skill Matrix” is as follows:

Definition

* Ability to assess societal changes over the long term and the
ultra-long term

* Ability to guide according to strategy informed by backcasting
from an envisioned future

+ Ability to make decisions from a global perspective and frame

Global of reference

- Ability to optimize a blend of local and global

* Ability to provide leadership for the creation of social impact
through the business

* Ability to provide direction of management rooted in
knowledge and insight on ESG

* Ability to transform the business structure and earnings

Long-term strategy

Sustainability

Decision-Making Skills

Discontinuous growth mqqel . .
+ Ability to encourage innovation and explore new areas of
business
* Ability to accurately assess the status of business execution
Senior leadership and raise related issues

- Ability to evaluate business execution by leadership team

+ Ability to grasp the state of management from performance
and management indices and to raise related issues

+ Ability to grasp the state of resource allocation and to raise
related issues

* Ability to grasp the state of risk control and to raise related
issues

* Ability to grasp the state of governance in place for business
execution and raise related issues

+ Ability to evaluate the status of diverse human resources
being able to demonstrate their capabilities

+ Ability to grasp the state of corporate culture and raise
related issues

Finance

Risk & Governance

Supervisory Skills

Human resources & Culture

Note that the “Board of Directors Skill Matrix” lists the skills that candidates are
expected to exhibit for their roles, and does not represent all the knowledge and
experience possessed by each candidate.

14



i Akiyoshi Koji

Date of Birth (Age): November 8, 1951 (72 years old)
Owned Shares of the Company: 17,000 shares
Tenure: 17 years
Attended BOD* meetings (FY2023): 12/12

Reasons for recommending Akiyoshi Koji as a candidate for Director

Since being appointed a Director of the Company in 2007, Akiyoshi Koji has served as
President and Representative Director of Asahi Breweries, Ltd., President and
Representative Director, COO of the Company, and since 2018, President and CEO,
Representative Director, and has been promoting sustainable growth and increased
corporate value over the medium- to long-term. Since 2021, as Chairman and Director he
has served as the Chairman of the Board of Directors of the Company, and has taken an
integral role in increasing the effectiveness of the Board of Directors. He has been essential
in the fair and open operation of the Board of Directors, prompting active involvement and
expression of opinions and recommendations by Outside Directors, and managing
proceedings that encourage substantial dialogue between Outside Directors and Internal
Directors. In addition, he has played a central role in creating sustainable mechanisms of
the Board of Directors, which forms the basis of increased corporate value over the
medium- to long -term.

Furthermore, he sufficiently possesses the insight, expertise, and ability required as a
Director of the Company due to his experience as a top management of the Company over
many years. In particular, he can be expected to demonstrate senior leadership, insight
and expertise in finance, human resources, and culture, long-term strategic skills
supported by foresight and a backcasting mindset, discontinuous growth skills to
transform business structures and earnings models, and sustainability skills that take an
entire business perspective for continuous development.

Accordingly, we deem that Akiyoshi Koji is a necessary human resource who is
indispensable to the composition of the Board of Directors as a member of the Board who
has diverse insight, expertise, and capabilities for increasing the effectiveness of the
decision-making and oversight functions of the Board of Directors, and thus we
recommend his reappointment as a Director.

Position Chairman and Director, Chairman of the Board of Directors

Career Summary
Apr. 1975 Joined the Company
Sep. 2001 Executive Officer
Mar. 2003 Managing Director, Senior Department Head of Planning Division of
Asahi Soft Drinks Co., Ltd.
Mar. 2006 Senior Managing Director, Senior Department Head of Planning Division of
Asahi Soft Drinks Co., Ltd.
Mar. 2007 Managing Director, Managing Executive Officer of the Company
Jul. 2011 Director of the Company
President and Representative Director of Asahi Breweries, Ltd.
Mar. 2016 President and Representative Director, COO of the Company
Mar. 2018 President and CEO, Representative Director
Mar. 2021 Chairman and Director, Chairman of the Board of Directors
(to the present)
Significant Concurrent

. Outside Director of Imperial Hotel, Ltd.
Positions

*BOD stands for Board of Directors.
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s Atsushi Katsuki

Number

Date of Birth (Age): March 17, 1960 (64 years old)
Owned Shares of the Company: 2,798 shares
Tenure: 7 years
Attended BOD meetings (FY2023): 12/12

Reasons for recommending Atsushi Katsuki as a candidate for Director

Since being appointed a Director of the Company in 2017, Atsushi Katsuki has been
responsible for alliances & M&As and many domestic and overseas businesses, and has a
track record that includes promoting the restructuring of the business portfolio. Serving
as President and CEO, Representative Director, he has worked to realize sustainable
growth in our existing businesses, centered on beer, while leveraging the foundation of
those businesses to expand into peripheral and new business and service domains, based
on the “Medium- to Long-Term Management Policy” enlisting an approach that entails
backcasting from megatrends. Moreover, while increasing the competitiveness of each of
the Company’s Regional Headquarters in areas including Japan, Europe, Oceania, and
Southeast Asia, he has also built systems to create synergies between these regions.
Furthermore, he sufficiently possesses the insight, expertise, and ability required as a
Director of the Company through his experience as Group CEO of overseas Regional
Headquarters, a Director and CFO of the Company. In particular, he can be expected to
demonstrate insight and expertise regarding long-term strategy, sustainability, senior
leadership, and finance, discontinuous growth skills supported by knowledge and
experience regarding M&A, and decision-making skills from a global perspective, using his
extensive experience overseas.

Accordingly, we deem that Atsushi Katsuki is a necessary human resource who is
indispensable to the composition of the Board of Directors as a member of the Board who
has diverse insight, expertise, and capabilities for increasing the effectiveness of the
decision-making and oversight functions of the Board of Directors, and thus we
recommend his reappointment as a Director.

Position President and CEO, Representative Director

Responsibilities Overall Management
Corporate Strategy, Research & Development, Corporate
Communications, Supply Chain
Career Summary
Apr. 1984 Joined The Nikka Whisky Distilling Co., Ltd
Sep. 2002 Transferred to the Company
Oct. 2011 Managing Director of Asahi Holdings (Australia) Pty Ltd
Apr. 2014 Director, Group CEO of Asahi Holdings (Australia) Pty Ltd
Mar. 2016 Executive Officer of the Company
Director, Group CEO of Asahi Holdings (Australia) Pty Ltd
Mar. 2017 Director, Executive Officer of the Company
Mar. 2018 Managing Director, Managing Executive Officer
Mar. 2019 Managing Director, Managing Executive Officer, CFO
Mar. 2020 Senior Managing Director and Senior Managing Executive Officer, CFO
Mar. 2021 President and CEO, Representative Director
(to the present)
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=== KeizOo Tanimura

Number

Reappointment

Date of Birth (Age): August 11, 1965 (58 years old)

Owned Shares of the Company: 5,123 shares
Tenure: 5 years
Attended BOD meetings (FY2023): 12/12

Reasons for recommending Keizo Tanimura as a candidate for Director

Since being appointed as a Director of the Company in 2019, Keizo Tanimura’s
responsibilities have included administration and governance. His track record includes
promoting a succession planning system for the Group’s executives and the construction
of a system for human resources and compensation global policy, and he has also
promoted reinforcement of the operating foundation of governance for increasing the
effectiveness of the Board of Directors. Moreover, he built a track record that includes
numerous achievements such as driving significant improvement in external ESG
assessments through his efforts in promoting the integration of sustainability and
management as well as environmental measures including reducing CO, emissions. His
efforts have also resulted in high scores with respect to employee engagement from
coordinating initiatives among the Regional Headquarters, which involved drawing up a
Group-wide personnel policy and engaging in diversity, equity and inclusion (DE&I)
initiatives.

Furthermore, he sufficiently possesses the insight, expertise, and ability required as a
Director of the Company through his extensive experience at multiple companies,
including as Director of an overseas Regional Headquarters. In particular, he can be
expected to read the future trends of DE&I and ESG and demonstrate human resources
and cultural skills from a global perspective and sustainability skills through tapping into
the power of inclusiveness of diverse cultures, along with risk and governance skills based
on insight and expertise regarding governance.

Accordingly, we deem that Keizo Tanimura is a necessary human resource who is
indispensable to the composition of the Board of Directors as a member of the Board who
has diverse insight, expertise, and capabilities for increasing the effectiveness of the
decision-making and oversight functions of the Board of Directors, and thus we
recommend his reappointment as a Director.

Position Director EVP*! and CHRO™2
Responsibilities HR, General Affairs, Legal, Risk, Audit, Sustainability

Career Summary
Apr. 1989 Joined the Company
Apr. 2016 Senior Officer, General Manager of Human Resources Section
Mar. 2017 Executive Officer, General Manager of Human Resources Section
Sep. 2018  Executive Officer responsible for Global and Local Talent Management
Mar. 2019 Director, Executive Officer
Mar. 2020 Director and Executive Officer, CHRO
Mar. 2023 Director EVP and CHRO
(to the present)

*1 EVP stands for Executive Vice President.
*2 CHRO stands for Chief Human Resources Officer.
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Kaoru Sakita

Candidate

Number

e
XY 4 | Date of Birth (Age): March 3, 1966 (58 years old)
; o Owned Shares of the Company: 339 shares
Tenure: 2 years
Attended BOD meetings (FY2023): 12/12

Reasons for recc;mmending Kaoru Sakita as a candidate for Director

Since assuming the role of Director of the Company in 2022, Kaoru Sakita has been
responsible for the areas of finance, procurement, and IT, and as a CFO, he made a track
record that includes having contributed to improving the robustness of our financial
position by optimizing our global cash management system and by reducing financial
liabilities. Additionally, he has promoted the materialization of innovation in three key
areas of the Company’s DX strategy (processes, organization, and business models) and
established Asahi Global Procurement Pte. Ltd. in Singapore to improve Group-wide
procurement capabilities.

With an extensive experience of having served in the Group in areas that include finance
and corporate planning and as a COO of overseas Regional Headquarters, he has played
an important role in the Company’s growth enlisting his high-level expertise and
knowledge in global management, and he sufficiently possesses the insight, expertise,
and ability required as a Director of the Company. In particular, he is expected to
demonstrate insight and expertise regarding long-term strategic perspective, finance, and
procurement, discontinuous growth skills backed by extensive experience in alliances and
M&As, and decision-making skills from a global perspective, using his extensive experience
overseas.

Accordingly, we deem that Kaoru Sakita is a necessary human resource who is
indispensable to the composition of the Board of Directors as a member of the Board who
has diverse insight, expertise, and capabilities for increasing the effectiveness of the
decision-making and oversight functions of the Board of Directors, and thus we
recommend his reappointment as a Director.

Position Director EVP*! and CFO*?
Responsibilities Finance, Procurement, IT

Career Summary

Apr. 1988 Joined the Company

Apr. 2016 Senior Officer, General Manager of Procurement Section
Mar. 2018 Executive Officer, General Manager of Procurement Section
Apr. 2020 Executive Officer, Head of Procurement

Mar. 2022 Director and Executive Officer, CFO

Mar. 2023 Director EVP and CFO
(to the present)

*1 EVP stands for Executive Vice President.
*2 CFO stands for Chief Financial Officer.
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Christina L. Ahmadjian

Reappointment
Candidate
Number Outside Director

Date of Birth (Age): March 5, 1959 (65 years old)
Owned Shares of the Company: — shares
Tenure: 5 years
Attended BOD meetings (FY2023): 12/12

Reasons for recommending Christina L. Ahmadjian as a candidate for Outside

Director

Since being appointed as an Outside Director of the Company in 2019, Christina L.
Ahmadjian has participated in discussions and activities that contributed to substantial
and appropriate supervision of the Board of Directors from the perspectives of ESG,
sustainability, and a global perspective, based on her viewpoints as a university professor
and an expert in risk and governance, human resources and culture, as well as her
experience as an outside officer of other companies.

Furthermore, as Chairperson of the Compensation Committee, to enhance the supervisory
function of the Board of Directors, she has led the operations of the committee in a fair
and transparent manner, and reported to the Board of Directors on matters such as the
establishment of social value indicators for the medium-term bonus and bonus payment
plans. In addition, as a member of the Nomination Committee, she gave specific opinions
and recommendations regarding the Board of Directors Skill Matrix, oversight of the CEO
succession plan, and other matters. As a member of the Sustainability Committee, she
gave opinions and recommendations on strengthening the Group’s sustainability
governance system and on further integration of sustainability and management.

She is expected to demonstrate sustainability, global, risk and governance, human
resources and cultural skills supported by her experience and insight.

Accordingly, we deem that Christina L. Ahmadjian is a necessary human resource who is
indispensable to the composition of the Board of Directors, mainly to provide a supervisory
function from the perspective of an expert on global organizational culture and other
matters for increasing the effectiveness of the decision-making and oversight functions of
the Board of Directors, and thus we recommend her reappointment as an Outside Director.

Position Outside Director

Career Summary

Jan. 1995 Assistant Professor, Columbia Business School

Oct. 2001 Associate Professor, Graduate School of International Corporate Strategy,
Hitotsubashi University

Jan. 2004 Professor, Graduate School of International Corporate Strategy,
Hitotsubashi University

Apr. 2010 Dean of Graduate School, Graduate School of International Corporate
Strategy, Hitotsubashi University

Apr. 2012 Professor, Graduate School of Commerce and Management, Hitotsubashi
University

Apr. 2018 Professor, Graduate School of Business Administration, Hitotsubashi
University

Mar. 2019 Outside Director of the Company
(to the present)

Apr. 2022 Specially Appointed Professor, Department of Global Business, College of
Business, Rikkyo University

Significant Concurrent Outside Director of Sumitomo Electric Industries, Ltd.

Positions Outside Director of NEC Corporation

Member of the Board (Outside Director) of NGK SPARK
PLUG CO., LTD.
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Views on independence

As Christina L. Ahmadjian does not fall under any of the items on the “Criteria for
independence of Outside Directors and Outside Audit & Supervisory Board Members” which
have been established by the Company as a means of objectively assessing independence
thereof, the Company has deemed that she maintains sufficient independence with no
potential for conflict of interests with general shareholders. Moreover, as Christina L.
Ahmadjian meets the requirements for independent officers as defined by the Tokyo Stock
Exchange, we have registered her as an independent officer as stipulated by the said
Exchange.

Regarding agreements limiting the liability

To enable her to contribute fully in her role as an Outside Director, the Company has
entered into an agreement with Christina L. Ahmadjian that limits her liability for damages
as prescribed in Paragraph 1, Article 423 of the Companies Act. Under the terms of this
agreement, her liabilities are limited to ¥20 million or to the minimum amount stipulated
by applicable laws and regulations, whichever is higher. If her appointment is approved,
the current agreement will be extended.
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Kenichiro Sasae

Reappointment
Candidate
—_ ; 0
" Number Outside Director.

Date of Birth (Age): September 25, 1951 (72 years old)

: Owned Shares of the Company: — shares
f Tenure: 2 years
Attended BOD meetings (FY2023): 12/12

Reasons for recommending Kenichiro Sasae as a candidate for Outside Director

Since being appointed as an Outside Director of the Company in 2022, Kenichiro Sasae
has participated in discussions and activities that contributed to substantial and
appropriate supervision of the Board of Directors on global business execution from the
perspective of geopolitical risk and international affairs, based on his extensive knowledge
and experience regarding international politics and economics, as well as his experience
as an outside officer of other companies.

Furthermore, as Chairperson of the Nomination Committee, to enhance the supervisory
function of the Board of Directors, he has led the operations of the committee in a fair and
transparent manner, and reported to the Board of Directors on matters such as the Board
of Directors Skill Matrix, oversight of the CEO succession plan, and proposals regarding
officer appointments. Furthermore, as a member of the Compensation Committee, he
gave specific opinions and recommendations regarding reports on matters such as the
establishment of social value indicators for the medium-term bonus and bonus payment
plans. He is expected to demonstrate ability in long-term strategy, global, senior
leadership, and risk and governance skills supported by his experience and insight.

Accordingly, we deem that Kenichiro Sasae is a necessary human resource who is
indispensable to the composition of the Board of Directors as a member of the Board who
has diverse insight, expertise, and capabilities for increasing the effectiveness of the
decision-making and oversight functions of the Board of Directors, and thus we
recommend his reappointment as an Outside Director.

Position Outside Director

Career Summary
Apr. 1974 Joined Ministry of Foreign Affairs
Mar. 2002 Director-General of Economic Affairs Bureau, Ministry of Foreign Affairs
Jan. 2005 Director-General of Asian and Oceania Affairs Bureau, Ministry of Foreign
Affairs
Jan. 2008 Deputy Minister for Foreign Affairs
Aug. 2010 Vice-Minister for Foreign Affairs
Sep. 2012 Ambassador Extraordinary and Plenipotentiary of Japan to the United
States of America
Jun. 2018 President and Director General, The Japan Institute of International Affairs
Dec. 2020  President, The Japan Institute of International Affairs
(to the present)
Mar. 2022 Outside Director of the Company
(to the present)
Significant Concurrent President of The Japan Institute of International Affairs
Positions Outside Director of SEIREN CO., LTD.
Outside Director of MITSUBISHI MOTORS CORPORATION
External Director of Fujitsu Limited
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Views on independence

Although the Group has transactional relationships with The Japan Institute of International
Affairs, where Kenichiro Sasae concurrently serves, the amounts involved in such
transactions account for less than 1% of the consolidated revenue (or ordinary income) of
the Company and the said entity. As such, based on the “Criteria for independence of
Outside Directors and Outside Audit & Supervisory Board Members” which have been
established by the Company as a means of objectively assessing independence thereof,
the Company has deemed that he maintains sufficient independence with no potential for
conflict of interests with general shareholders. Moreover, as Kenichiro Sasae meets the
requirements for independent officers as defined by the Tokyo Stock Exchange, we have
registered him as an independent officer as stipulated by the said Exchange.

Regarding agreements limiting the liability

To enable him to contribute fully in his role as an Outside Director, the Company has
entered into an agreement with Kenichiro Sasae that limits his liability for damages as
prescribed in Paragraph 1, Article 423 of the Companies Act. Under the terms of this
agreement, his liabilities are limited to ¥20 million or to the minimum amount stipulated
by applicable laws and regulations, whichever is higher. If his appointment is approved,
the current agreement will be extended.
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Tetsuji Ohashi _
Candidate

3 Number Outside Directol

Date of Birth (Age): March 23, 1954 (70 years old)

Owned Shares of the Company: — shares
Tenure: 2 years
Attended BOD meetings (FY2023): 12/12

Reasons for recommending Tetsuji Ohashi as a candidate for Outside Director

Since being appointed as an Outside Director of the Company in 2022, Tetsuji Ohashi has
participated in discussions and activities that contributed to substantial and appropriate
supervision of the Board of Directors such as asking questions and raising concerns about
group governance and global business execution that grasp the essence based on the
perspective of managing a global corporation and his experience as an outside officer of
other companies.

As a member of the Nomination Committee, he gave specific opinions and
recommendations regarding the Board of Directors Skill Matrix, oversight of the CEO
succession plan, proposals for officer appointments, and other matters. Furthermore, as
a member of the Compensation Committee, he gave specific opinions and
recommendations regarding reports on matters such as the establishment of social value
indicators for the medium-term bonus and bonus payment proposals. He is expected to
demonstrate ability in long-term strategy, global, discontinuous growth, senior leadership,
and finance skills supported by his experience and insight.

Accordingly, we deem that Tetsuji Ohashi is a necessary human resource who is
indispensable to the composition of the Board of Directors as a member of the Board who
has diverse insight, expertise, and capabilities for increasing the effectiveness of the
decision-making and oversight functions of the Board of Directors, and thus we
recommend his reappointment as an Outside Director.

Position Outside Director

Career Summary
Apr. 1977 Joined Komatsu Ltd.
Jan. 2004 President and Chief Operating Officer (COO) of Komatsu America Corp.
Apr. 2007 Executive Officer of Komatsu Ltd.
Apr. 2008 Senior Executive Officer (Jomu) of Komatsu Ltd.
Jun. 2009 Director and Senior Executive Officer (Jomu) of Komatsu Ltd.
Apr. 2012 Director and Senior Executive Officer (Senmu) of Komatsu Ltd.
Apr. 2013 President and Representative Director, and CEO of Komatsu Ltd.
Apr. 2019 Chairman of the Board and Representative Director of Komatsu Ltd.
Mar. 2022 Outside Director of the Company
(to the present)
Apr. 2022 Chairman of the Board of Komatsu Ltd.
(to the present)
Significant Concurrent Chairman of the Board of Komatsu Ltd.
Positions Outside Director of Yamaha Motor Co., Ltd.
Outside Director of Nomura Research Institute, Ltd.
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Views on independence

As Tetsuji Ohashi does not fall under any of the items on the “Criteria for independence of
Outside Directors and Outside Audit & Supervisory Board Members” which have been
established by the Company as a means of objectively assessing independence thereof,
the Company has deemed that he maintains sufficient independence with no potential for
conflict of interests with general shareholders. Moreover, as Tetsuji Ohashi meets the
requirements for independent officers as defined by the Tokyo Stock Exchange, we have
registered him as an independent officer as stipulated by the said Exchange.

Regarding agreements limiting the liability

To enable him to contribute fully in his role as an Outside Director, the Company has
entered into an agreement with Tetsuji Ohashi that limits his liability for damages as
prescribed in Paragraph 1, Article 423 of the Companies Act. Under the terms of this
agreement, his liabilities are limited to ¥20 million or to the minimum amount stipulated
by applicable laws and regulations, whichever is higher. If his appointment is approved,
the current agreement will be extended.
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Mari Matsunaga

Candidate

=
) - -
! Date of Birth (Age): November 13, 1954 (69 years old)
b | Owned Shares of the Company: — shares
\ ! Tenure: 1 year
Attended BOD meetings (FY2023): 9/9

Reasons for recommending Mari Matsunaga as a candidate for Outside Director

Since being appointed as an Outside Director of the Company in 2023, Mari Matsunaga
has participated in discussions and activities that contributed to substantial and
appropriate supervision of the Board of Directors from the perspective of new business
models and new businesses aimed at the Company’s sustainable growth based on her
experience in developing new services and creating new business models as well as her
experience as an outside officer at 